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Malta main players



Malta Timeline and key milestones

ITS foundation

1987

JobsPlus foundation

1990

MCAST foundation

2001

Malta EU accession

2004

National Commission 
for Further & Higher 
Education (NCFHE)

2012

Establishment of the NSC

2016

NCFHE became the 
Malta Further and Higher 
Education Authority 
(MFHEA)

2021

NSC became an Executive 
Agency

2023



Maltese Policy Developments and Reforms

2013

Apprenticeships extended to 
EQF Level 6 (MCAST)

2015

My Journey: introducing 
vocational subjects in general 
secondary education

2018

Work-Based Learning and 
Apprenticeship Act (CAP 
576, 2018)

2023

MCAST ACT (CAP 638 ACT 
No. XXXII of 2023)

2024

Skills Pass in the hospitality 
sector (ITS)



Growth of VET 
Institutions and 
Programmes in 
Malta

How VET institutions 
grew in Malta



2001 -
1640 FT 
students  

2004 – 3620 
FT students

2013 – 6417 
FT students

2024 – 8036 
FT students 
and 3300 PT 
students



Aligning Skills 
with Labour 
Market Needs

Orientations towards work demand 
and demanded skills



SkillScape Malta

WHAT
•Annual Conference in 2023 

and 2024

WHY
•primary focus of discussing 

the future of work and the 
future of education 

WHO
•more than 300 delegates 

representing industry, 
education and policy-making 
entities plus internationally-
acclaimed key-note speakers

HOW
•give an overview with novel 

research findings, discussed 
in panel discussions, break-
out sessions also involving 
(invited) local actors and the 
audience itself

WHEN
•2024 focused on 3 topics: 

Gen Z career aspirations, the 
impact of AI on innovation 
and productivity, creativity in 
the workplace.







WHO: Leading VET institution in Malta

• 248 FT courses and 391 PT courses

WHAT: EQF Level from 1 to 8

• Apprenticeship and WBL based courses (63% of FT 
registered students)

HOW: Cooperation with private sector

• 2611 industry partners

WHEN: Annual ENCOUNTER conference

• Apprenticeship guidebook



Training to the hospitality 
and tourism related 
industries

hotel management, food 
and beverage, travel and 
tourism, events, sports, 
wellness and leisure, etc.

WHA
T Recognition and 

validation of the 
employees’ skills, 
knowledge and 
competencies

Identification of the skills 
gaps

HOW
From off-the-shelf to the 
design of customised 
training programmes

TO 
WHO

M



New transversal skills courses
• Change Management
• Conflict Resolution
• Emotional Intelligence
• Developing Individual 

Leadership Skills
• Critical Thinking
• Presentation and Public 

Speaking Skills



Advancements in 
Digital and Green 
Skills
Where we are



WHO
• 9 of the leading dual university institutions in Europe

VISION

• become the global top-quality reference for Dual Education forming the largest integrated Dual- 
Education institution in the world – a multi-campus, multi-disciplinary institution, committed to close 
integration between academia, industry and regions

WHY

• help solve global challenges of industry to society – using Dual Education to make Europe greener, more 
equitable and more economically successful

MISSION

• transnational Dual Education, a model involving close collaboration between students, academics and 
business stakeholders, to help Europe address major societal challenges (climate change, de-
carbonisation, digitisation, etc.)

Centres of Vocational Excellence
(COVE) 

(water research and 
management/inclusion in 
education and training)



New green courses
• Enhancing the Environmental, 

Social Governance Culture (ESG)
• Environmental Data Management 

Systems
• Enhancing Sustainable Building 

Practices
• Green Public Procurement
• Understanding Artificial Intelligence
• Use of Social Media in Business



Current 
Achievements 
and Impact



Current Achievements and Impact

54% of post-sec 
students were 
enrolled in VET 
(Malta NSO, 2024)

Malta 
representatives at 
Advisory 
Committee on 
Vocational 
Training (ACVT) 
(support local 
policy makers keep 
abreast of 
developments in 
VET at EU level)

Launching the 
National Career 
Guidance Network 
in 2024
Renewed impetus 
towards the 
Validation of Non-
Formal and 
Informal Learning



Future Outlook and 
Commitments in Malta



Malta Future Outlook and Commitments

Micro-credentials as challenge 
and opportunity

Importance to 
understand What, Why, Who 
and How – What are micro-

credentials? Why do we need 
them? Who are they for? How 
do they impact the economy?

Emerging Careers National Skills Strategy





THANK 
YOU!
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