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Celebrating 20 Years of Growth in Vocational Education and Training
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Malta Timeline and key milestones

( ) 1987 ( ) 2001 ( ) 2012 ( ) 2021
: ITS foundation i MCAST foundation i National Commission i NCFHE became the
! ! ' for Further & Higher ' Malta Further and Higher
I I Education (NCFHE) . Education Authority
| | | . (MFHEA)

: . : . NSC became an Executive
: : : . Agency
. JobsPlus foundation . Malta EU accession . Establishment of the NSC :

O 1990 <> 2004 <> 2016 <> 2023



Maltese Policy Developments and Reforms

Apprenticeships extended to

EQF Level 6 (MCAST) Work-Based Learning and . . o
Apprenticeship Act (CAP stor (g e nospraliy
576,2018)
| 2015 | 2023 |
2013 | 2018 | 2024
MCAST ACT (CAP 638 ACT

My Journey: introducing
vocational subjects in general
secondary education

No. XXXIl of 2023)




Growth of VET
Institutions and

Programmes in
MELLE

How VET institutions

grew in Malta




MCAST

‘2024 - 8036
‘ FT students
2013-6417 and 3300 PT

FT students students

‘2004 - 3620
FT students

®5001-

1640 FT
students
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WHEN

©2024 focused on 3 topics: WHAT N ATI O N A L

Gen Z career aspirations, the .
impact of Al on innovation *Annual Conference in 2023

and productivity, creativity in and 2024

the workplace.

COUNCIL

:Sevzln overview with novel WHY S ki I I Sca pe M a Ita

research findings, discussed
in panel discussions, break-
out sessions also involving
(invited) local actors and the
audience itself

eprimary focus of discussing
the future of work and the
future of education

WHO

emore than 300 delegates
representing industry,
education and policy-making
entities plus internationally-
acclaimed key-note speakers




m SkillScape Malta m SkillScape Malta

TowARDI ToMMoROW's SXILLS TOWAEDs ToMMoRSW's SKILS

APARTING o ric FUTURE w ¢ i“

| | FUIVRE-PROOFING EDUCATION
| (HANGING WORLY « WORK | 1 SKUL-FIRT NreRoeH
wiar Dees I evimt 22 _ s -
4B o E‘ﬂSTEm . \ Y\ oﬂaNﬁ[D w E ﬁ 7 L
Rahti@f' r &U*[ ek I':} oy ﬁ m ”f 3”.] ﬁ # !*bm%
\f&&@ \‘} - 8l ¢ - i b / lﬁi ;ammw l Jﬁwﬂ PIIIHEQG“ . 1.0!5 G Obﬂllu N GREASED
ut Wf-l"\; .I;I' ~7 MWFEF. kw:“ Hﬂlifanﬁwmx - / ’ U NFID,N I A]lfliﬂi— | \-’ : JpTo [0”'“’,
bl ik [ " el . oy | | 60 ».
..... | SKILLY | W
9 . -WLUliQ IGUL'['EHW’ I TMK ﬂ'ﬁwr P mﬁaghusﬁmm TeANS (i SAL )} (TN THENT
mm ]) 6{) Lu“ wwﬂ | uuu,umi-; l'. umr m;ﬁ o e b | cﬂm |[g‘cnm'nnm OFPORTUNITY wﬂm\‘rm_(l’}kjw FETENTION
TMHKN " o ﬁMﬂﬂ_ UNMHUJE;‘M.N -.'m: : r m 10N o H c\!ll{ !” “ V UPSKILL
urﬂlﬂmrfp mﬂr"“ B | mﬂﬁ[{!uﬂ?&m B E%ETF—ETEMM : ﬁﬁﬂfﬂmrwm o i : .-kf,! K :II:: L
gt b G SRR o e o8 e Wit Qe ke ST I
-;-.:, ok, el ”“ﬁ mr FESPONSE |s #7 iep e GNTINVOUS v HIREES K1) L= GENERATIVE
300 0 ko r,f ...4 UCQ‘ ' 0 + ‘_._.;ﬂf“lfr MHOH,W #'Ff HGIMG 7 }nEmu}umi'ﬂrlrtﬂ ?E? ﬂDﬂP[ A |
ok ..-done in >/ [0.® b ' . \ 2 .
N N el e AL
| ) 4 mUNDﬂ"()Nm_ CINDTE) | MVGMENTED
: G0LS BefoD y : &PFIN& Wit NEW SK".I.Q . | DIRUPTED
GPT ‘rﬁmﬁ[x 2 R’%"n’i}f&?;’“ g :j{}b §UME FREED UP foR. CREATIVITY
;‘ﬁﬂ:}' ' s #ﬂi&oﬁﬁn\fﬂ!mﬂ‘ﬂm ;ﬁ".ﬂ 's #[(I'WH'HE AR oF SHIL

couneiL swiLLs #JM&MH““ GRAPHIC REC@ERDING B> [ BLANCHE (LUSTRATES counciL. axilte g #mu;ﬂn”m GRAPHIC RECERDING B)> @ BLANCHE ILUSTRATES




o (PUCATION "

e [u]uRE
=L NOVATIVE eDaGocles

e THOULECE ® IENED ot weapnadt ? vﬂﬂ e
T LT 111 £ S
4 IR~

mn[mim
ol Jrpn

PHT] ([ rar—y

FiHeL IR oo L
E e oy WEFE
[T EATRERS
Q:%:PHUIIW ﬁ bah

Sk’ils

COUNCIL

SkillScape Malta

TowAEDs TomMMoROW's SKILLS

e TwIN TRANSITION

| ips ar g va TN ABNT vk TR B
= gur BEALLRE / AE 5, i i AT e s E LL EN @
" oMLY Seione ATRNL L _y FR r/ff" gl mﬁ( F[?IU'ERDE w‘u"““s .URFQE&T Eﬂ m
st ST ey S il i @ DL | o
= MW;r ﬂl}fﬁﬁmm = =2 ﬂ;rlz" """q{ah u; . 'y qa”' &3 ‘ 1 @g G{ﬂﬁﬁl.liﬂ]mﬂ ﬁfmﬁ' b \IK“LFNE
S Mo 5 LA i, U Lty Tl r "'m’ et NAVISE 1 o W--'HE .uux J
= - “"ﬂ-}l- : " --.: il ] Sl e lNHt‘ﬂtD :H'Bf,—-wﬁl e j,ﬁrﬂ"'{ {UEGP[ 170 DR st
= H-!'ng é‘;’\ﬂb{ g m- AT ’ oy wy 1!?‘;*#% - ‘SMR‘T T::]‘Lﬁ:‘ r“rll.'& INVEITMENT e @ et wil it H',Ht b
::"ﬂn- 1l lMIH ED‘J'U“Wlf ?“% i L ﬂmﬁﬂ - |:::i 1 mmﬁ
MSEHMENT  FVSTMENT " | Rmmu s ampeny  DVBLTY
v g \.__,“mmﬂﬂm J wﬁs w-nm% J : Huge L if;",.., e ' ""}Um ﬂ
T e g R
'W @ Wi wmmone BT, | il N s,
i it ey “&! @;&Hmllmﬂl UNG _
%
‘ : RUNNING
fu?ggkgfgg?ru;mmw ADAPIANG » ¢ FVTURE w & e 1 gy e 1
eh l o
vy .-um'“ Wt m'* < 051][1'! m’-}) e | 7 R 5 (1) ¢ N \ . E
oo UNEEDM | S G\ov & %ﬁ/ Louy ' S gt " R 5.;1111”” , w POWER « NHCTIVE [EARNING ol o RO
L s o . " k- e e AT - EVALUAT ]
. sy : : | . r G& EMOTION - " ATy (\3&5}
‘?‘“'I‘r'l N k (Bl / Aﬁ UL 3 P My ool e Liiii] . B %@ W LN OMEY
e ey 3 N gt | s T e, HINK DEERLY
ke g ¥ Aeuets | o | B o il P T mﬁ”i 4
e f\ w o Emg TR AR Zy - i
= ’ - “-. ! et WL i atant B ity o AN NV b e it
B e, ath i 2 22
) an SRS nsic AT S L
! o == 2 P
'ﬂ_”&‘ f,:ullllLr
NATIONAL

GRAPHIC REC@RDING k> @ BLANCHE (LUSTRATES



MCAST

‘'OUTH-EDUCATIO
\LOGUES

WHO: Leading VET institution in Malta

MCAST

APPRENTICESHIP
GUIDEBOOK

e 248 FT courses and 391 PT courses

for Industry Partners

WHAT: EQF Level from 1to 8

e Apprenticeship and WBL based courses (63% of FT
registered students)

HOW: Cooperation with private sector

e 2611 industry partners

WHEN: Annual ENCOUNTER conference

e Apprenticeship guidebook




TRAINING SCHOOL

Recognition and
Training to the hospitality validation of the From off-the-shelf to the
and tourism related employees’ skills, design of customised
industries knowledge and training programmes
competencies

hotel management, food

and beverage, travel and Identification of the skills
tourism, events, sports, gaps

wellness and leisure, etc.
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New transversal skills courses '
« Change Management

« Conflict Resolution

 Emotional Intelligence

* Developing Individual
Leadership Skills

 Critical Thinking

 Presentation and Public
Speaking Skills




- Advancements in
Digital and '



* become the global top-quality reference for Dual Education forming the largest integrated Dual-
Education institution in the world — a multi-campus, multi-disciplinary institution, committed to close
integration between academia, industry and regions

¢ help solve global challenges of industry to society — using Dual Education to make Europe greener, more
equitable and more economically successful

¢ transnational Dual Education, a model involving close collaboration between students, academics and
business stakeholders, to help Europe address major societal challenges (climate change, de-
carbonisation, digitisation, etc.)
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EU4Dual

Centres of Vocational Excellence
(COVE)

(water research and
management/inclusionin
education and training)
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New green courses

Enhancing the Environmental,
Social Governance Culture (ESG)

Environmental Data Management
Systems

Enhancing Sustainable Building
Practices

Green Public Procurement
Understanding Atrtificial Intelligence
Use of Social Media in Business



ements

eV

Current

Ach




Current Achievements and Impact

54% of post-sec \WENE Launching the
students were representatives at National Career
enrolled in VET Advisory Guidance Network
(Malta NSO, 2024) Committee on in 2024

Vocational Renewed impetus

towards the
Validation of Non-
Formal and
Informal Learning

Training (ACVT)
(support local
policy makers keep
abreast of

developments in >
VET at EU level)
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Future Outlook and

Commitments in Malta




Malta Future Outlook and Commitments

Importance to
understand What, Why, Who
and How — What are micro-

credentials? Why do we need Emerging Careers National Skills Strategy
them? Who are they for? How

do they impact the economy?

Micro-credentials as challenge
and opportunity
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